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Friday, July 21st
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Civic Center
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THANK YOU SIBA GOLF OUTING EVENT SPONSORS!

MORATORIUM LIFTED!
In a strong pro-growth move, 

the Vanderburgh Commissioners 
voted to rescind the moratorium 
on subdivisions and rezoning.  
The moratorium was passed 
earlier in the year, and was meant 
to work in conjunction with a 
study on the University Parkway 
corridor, and even bigger news 
– extension of the Evansville 
Sewer services via building a new 
a lift station to serve that area.

However,  S IBA  met  w i th 
commissioners and talked about 
the hardship a moratorium places 
onto an area.  Other factors were 
discussed, including property rights 
and proper notifications.  SIBA 
also brought into light the poor 
precedence a moratorium sets 
for a community that is gearing 

up for the return growth and 
investment from the private sector.

Commissioner Cheryl Musgrave 
led the charge by making the initial 
motion to rescind the moratorium, 
and was supported by fellow 
Commissioner Ben Shoulders, 
who did additional research on 
the impact of a moratorium, and 
the reported vetting.  It was noted 
there were questions about the 
legality of the moratorium – but 
that’s not the angle SIBA took.

SIBA’s Bill Pedtke said we simply 
went to a meeting, provided 
some of our reasoning, and asked 
nicely. The goal wasn’t to win a 
legal battle – the goal is to keep 
building safe and affordable.  That’s 
always our goal.  We have pro-
growth individuals in office that 

MORATORIUM cont. on pg. 4
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PRESIDENT’S MESSAGE
By: Brian Murphy

My Fellow Builders,
As President of your Association, 

let me share with you some of the 
tasks we are tending on your behalf.

residential Building Code.  First, 
in our face is the 2015 irC.  SiBA 
and iBA have review committees 
that where volunteers are scouring 
through the sections to submit 
amendments to protect affordability.  
Categories such as seismic, wind 
speed, foundations, wall bracing will 
have new standards that can add to the 
cost of building.  Builders are on the 
hook for meeting the code, so it will 
be everyone’s responsibility to learn 
the code, once it’s in place.  now, 
though, is the time to get involved!

rule 5.  ideM has invited the 
Builders Association to participate in 

the re-writing of the construction run-
off rules.  We need volunteers to review 
the proposals and make suggestions 
that bring common sense to the rule.

Builders Standards Program.  indiana 
Builders Association are considering 
changes to the QABS program for 
Builders.  Meetings are upcoming 
and ideas to improve the program 
are welcome and encouraged.  Please 
submit to Bill Pedtke at the SiBA office.

Subdivision Procedures.  SiBA 
members are working to identify 
problems with the procedures that 
result in delays for development 
projects.  From the process for 
technical review, to conditions placed 
on primary plats, the procedures need 
to be reviewed to find efficiencies 
and remove unnecessary steps.

More from Government Affairs.  
SiBA members are working with 
officials to improve our area for 
development.  We are working with 
Commissioners Cheryl Musgrave 
and Ben Shoulders who rescinded 
the moratorium on subdivisions 
on the Westside.  Further, the 
commissioners recently adopted a 
mechanism for developers to speed up 
the process to remove bad conditions 
from subdivision approvals.  Also, 

the Commissioners have expanded 
the ne Vanderburgh TiF area, and 
plan to extend road and sewers.

Please Support your PAC.  For your PAC.  For y
all the reasons above, and more, 
we need our association to play an 
integral role in forming policy that 
helps our businesses.  And we need 
an effective political action fund to 
support candidates who help achieve 
our goals.  request letters were sent 
to all Builder Members of SiBA.  i
encourage SiBA members to support 
the SiBA BuiLd PAC with financial 
contributions.  Send a check today!

i want to thank the 2017 Parade 
Committee for all the hard work they did 
to make this a great Parade of Homes.  
Traffic was off-the-hook with numbers 
and buyers!  Chairs Matt reinbrecht 
and Michelle Ferrero are absolutely 
terrific.    Thanks also to Jamie elliott 
in our office who brings it all together 
behind the scenes.  She always does.

And how about a special shout-out 
to Matt reinbrecht and his committee 
for putting together the plans for 
a great golf outing this summer.  
Matt and company have gathered 
many teams and sponsors.  There 
is still room for your company!  

Have a great Summer!

RSVP for the next 
Lunch & Codes 

Meeting:
Wednesday, July 19th

11:30am @ the SIBA Office
To RSVP; contact Bill Pedtke 

at 

Special thanks to Missy Mosby, City 
Council President, for presenting the 
Parade of Homes Proclamation at the 

Awards Banquet!
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MORATORIUM cont. from cover
can take our community to the next 
level when development is appreciated.
Building a lift station to provide sewer 
service to the west side is a huge 
accomplishment.  The commissioners are 
conquering the demons that have always 
stopped development from extending 
westward.  No single project could ever 
afford to extend the sewers to the area.  So 
projects did not happen, and meanwhile 
the county was limited on expanding 
its tax base.  The Commissioners are 
achieving one of the most important tasks 
to facilitate growth for our community.  
Along with a study to guide growth, 
and the discretion over county zoning 
applications, the next several years could 
determine the next several decades.  
Things appear to be on the move!

CodE VoluNTEErS WANTEd
SIBA members are encouraged to participate in the review of the 

2015, where amendments to the next residential building code will be 
determined.  We need volunteers to help review new aspects of the code.

Model codes are published every three years, and some jurisdictions adopt 
codes more frequently.  But Indiana has kept and maintained its code over 
many years.  But that doesn’t mean any less scrutiny is put into the safety 
of Hoosiers and their dwellings.  In fact, amendments have been made 
and added to the IRC as needed.  One strong benefit is saturation of the 
building code.  Books sales and classes have penetrated the Indiana market, 
resulting in greater familiarity with building requirements.  Frequent code 
changes can result in violations due to the simple insufficient information.

The Indiana Fire Prevention and Safety Commission formed its IRC Review 
Committee, and started reviewing the IRC 2015 (2nd printing) for adoption 
planned sometime in 2018.  IBA has formed its committee, and Brian Murphy is 
SIBA’s voice on the state committee.  SIBA started its local review committee.  

Those who work on the formation of the code find they are more 
knowledgeable 

at the planning stages and in the field.  

If you are interested, please call Bill Pedtke at the SIBA 
office (812-479-6026).

When You Buy 

STATEMENT CREDITEVERY DAY

When You Pay 

+2BACK
%BUILD YOUR SAVINGS WHILE YOU  

BUILD YOUR BUSINESS
PLUS: 

No minimum purchases or thresholds
No annual fee
Free delivery to the jobsite on orders over $500+

*5% Discount: Subject to credit approval. Get 5% off your qualifying purchase or order charged to your Lowe’s Business Rewards Card from American Express, Lowe’s® Business Account or Lowe’s® Accounts 
Receivable. Valid for purchases in US stores, on Lowes.com and LowesForPros.com. Customer must pay applicable sales tax. 5% discount will be applied after any other applicable discounts. Offer can’t be combined 
with other credit-related promotional offers. Can’t be used in conjunction with: any coupon; Lowe’s military discount; Lowe’s employee discount; Lowe’s low price guarantee; Lowe’s volume or special discount 
programs such as, but not limited to “QSP;” manager discretion price adjustments; contractor packs; or any other offer which expressly states it can’t be combined with any other discount credit offer. Can’t be used in 
conjunction with the following products and/or services: extended protection/replacement plans; shipping, delivery or assembly charges; fees or taxes; gift cards; Dacor®, ICON®, Fisher & Paykel®, Monogram, Smeg 
or Liebherr appliances (some brands not available in all markets/stores); Weber or Kichler products. Excludes all Lowe’s® Canada Credit products. We reserve the right to discontinue or alter these terms at any time.
**2% Discount: Cannot be combined with any other statement discount. To be eligible for the 2% discount, you must register your National Association of Home Builders affiliation and Lowe’s® Accounts Receivable 
(LAR) or Lowe’s® Business Account (LBA) account per the instructions provided, make a purchase with your LAR or LBA account by 12/31/17 and comply with all terms and conditions of your LAR or LBA account. 
Allow one to two complete billing cycles for your registration to be processed and for your discount to appear on your billing statement. 2% discount will be automatically deducted from your statement at billing 
(discount will not take effect until Synchrony Bank fully processes your account registration). Excludes Lowe’s® Consumer Credit Card, Lowe’s® Visa® Accounts, Lowe’s Business Rewards Card from American Express 
and all Lowe’s® Canada Credit products. Account must remain open, be in good standing and not become delinquent at the time the statement credit is applied. 
*,**Offers valid in US stores, on Lowes.com and LowesForPros.com. Discounts applicable to commercial purchases only. Offers/discounts provided by Lowe’s and not Synchrony Bank. Subject to credit approval. 
Lowe’s reserves the right to discontinue or alter these terms at any time.
+Standard delivery rules apply.
©2017 Lowe’s. LOWE’S and the Gable Mansard Design are registered trademarks of LF, LLC.
©2017 NAHB. All rights reserved.

EXCLUSIVE OFFER FOR NAHB MEMBERS

Apply today at LowesForPros.com/NAHB
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The Pedtke
 Perspective
by
Bill Pedtke
executive
director

Home builders have strong confidence 
in the local housing market.  This year’s 
Parade of Homes made it clear buyers 
are returning to the market.  Builders 
are reporting the best traffic in over a 
decade, and many builders sold their 
homes during Parade Week, and several 
additional homes in their subdivisions.  
it’s not just around here – it seems to be 
steadily increasing across the country.

nAHB reports, “Builder confidence in 
the market for newly built single-family 
homes weakened slightly in June, down 
two points to 67 from a downwardly 
revised May reading of 69 on the nAHB/
Wells Fargo Housing Market index 
(HMi).  ‘Builder confidence levels 
have remained consistently sound this 
year, reflecting the ongoing gradual 
recovery of the housing market,’ said 
nAHB Chairman Granger Macdonald.

Scores are based on a monthly survey 
among builders who rate the traffic of 
prospective buyers anywhere very high, 
average or low to very low.  Any number 
over 50 indicates that more builders 
view conditions as good than poor.

But the report also brings to topic 
top concerns.   “As the housing market 
strengthens and more buyers enter the 

market, builders continue to express 
their frustration over an ongoing 
shortage of skilled labor and buildable 
lots that is impeding stronger growth 
in the single-family sector,” said 
nAHB Chief economist robert dietz.

earlier, nAHB released a study 
reporting 25% of the cost of a newly 
built home is due to regulations.  
More specifically, 7% of that 25% 
comes from delays in plan approval.  
Someone asked me how where these 
regulations come from.  My short 
answer was regulations are rules to 
assure development occurs properly, 
as agreed to by some in a community.  
regulations should be justified 
scientifically, and allow flexibility 
to achieve the same goal with cost-
reductions in mind.  And they should be 
discontinued if they prove ineffective, 
or cause more harm, than good.

Sometimes i imagine a home 
builder meeting with a buyer, and 
breaking-down the itemized costs for 
a new home - like the phone company 
does on their monthly bills.  Phone 
companies are brilliant!  They take 
zero responsibility for taxes and fees 
that get pushed to the users – listing 
the source of each non-phone charge.  
if a house were listed at $200,000, 
can you imagine the buyer’s shock 
when they learn $14,000 is listed as 
“waiting for approval”?  yes, time is 
money.  (Just ask a banker, right?)

other times i imagine a world-
class heart surgeon explaining to their 
patient that surgery will be scheduled as 

soon as a technical review committee 
gives its approval.  And calling for 
updates week-by-week.  This June, 
i had one developer tell me they 
haven’t received comment for plans 
they submitted in december, 2016.

delays are becoming a target 
equal to the regulations themselves.  
Because we appreciate the benefits that 
come from growing our community, 
it’s in our best interest to remove 
any and all delays in approving 
building and development projects.

in addition to the added costs, 
a shortage of affordable building 
lots is coming (if it’s not already 
here).  during the recession the 
economy needed buyers to return to 
the market.  But now that buyers are 
returning, we can’t let the approval 
process stay the same.  More than 
ever, we need investors to see 
possible return on their projects.

it’s always great news to land a 
large business or employer to the 
area.  However, if we don’t keep 
affordable how we provide workforce 
housing for these companies – we 
are not doing the job.  in short, 
we can’t wait to remove the wait.

DeveloperS STill GeTTinG STymieD-TreaTmenT

THANK You Parade of Homes Committee! Your hard work 
and dedication to the Parade made for one of the BEST Parade’s in 
Indiana! Thank you to the companies that allowed their employees 

to take time away to join us.
We look forward to a successful 2018!
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Complete & Return To:    SIBA - Golf
       2175 N. Cullen
      Evansville, IN  47715

FAX LINE: 
812-479-6340

Email: jelliott@sibaonline.org

    MAJOR   SPONSORSHIPS
____________ Event Sponsor: $500 

____________ Refreshment Sponsor: $300

    OTHER  SPONSORSHIPS
____________ Putting Contest Sponsor: $250

____________ Hit-the-Green Sponsor: (Par 3's only)
   *Prize valued at $250 minimum
    

____________ Luncheon Sponsor: $200

____________ Hole Sponsor: $100

____________ Prize Sponsor (Goody Bag items=160; 
   single prizes. No prize is too small or too large.)

____________ Hole-In-One Contest Sponsor
   (Cost Determined by Prize Value)

SPONSORSHIP REGISTRATION

Name:_____________________ Company:____________________
Phone:_____________________ Email:_______________________

All sponsorships include: 
  1) Recognition in Action News
   2) Recognition in the Golf Program.
        3) Signage (banner and/or signs) at the Golf Outing.

Sponsorships are OPEN for SIBA's Annual Builders Golf 
Outing at Rolling Hills Country Club on July 10, 2017.  
The builders' golf outing is a great venue to spend the 
day with members of the building industry one-on-one.

MARK THE SPONSORSHIP(S)
THAT'S RIGHT FOR YOU:

GOLF  SPONSORSHIPS

* SIBA will invoice your company!!
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2017   GOLFERS   REGISTRATION   FORM
Annual Golf Outing

Monday, July 10, 2017
      at Rolling Hills Country Club

SHOTGUN START:  SHOTGUN START:  

   $100.00/Player
INCLUDES:

• Cheater’s Pack
  • Lunch off the grill • Refreshments

• Greens Fees & Cart Rental
• Range Balls 

CHEATER’S PACK

  Complete & Return to:    SIBA - GOLF
          2175 N. Cullen Avenue
          Evansville, IN  47715 

* Captains are responsible for relaying all tournament information to other players.
     Players: 1)  _______________________
          2)  _______________________
          3)  _______________________
          4)  _______________________

TEAM/COMPANY:_________________________________________________
*CAPTAIN’S NAME:________________________________________________
EMAIL ADDRESS:_________________________________________________    
TELEPHONE:____________________________ FAX:________________________

PLAYER REGISTRATION

GOLF FEES($400/team)($400/team)(

   

FAX: 479-6340

Make checks payable to:  S.I.B.A.
$ ______

$ _________TOTAL COST   TOTAL COST   

• Limit 1 pack per player (4 per team)

• Each pack includes:
 2 Mulligans,  1 String, 1 Throw

Included w/ Registration!
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THANK YOU 
to the 2017 Golf Outing Sponsors!

YOUR support is appreciated!

EVENT SPONSORS

REFRESHMENT SPONSORS

LUNCHEON SPONSORS

HOLE SPONSORS

PRIZE DONORS

Benthall Bros
Concrete Supply

Kight Lumber
Killebrew Brick

Logan Lavelle Hunt
NKBA - Ohio Valley Chapter

PPG Paints

AdT Security Services
louisville Tile

NexGen Building Supply

Vectren
Jagoe Homes

       Zehner Contracting

All-Weather Products
Barnett and Associates

Barrington Custom Homes
Benthall Bros

BMB. Inc.
Bosse Title

Cash Waggner
Commerce Bank

d&M Construction
devine Custom Painting

Edwards Concrete
Elite Insulation

Evansville Courier and Press
Evansville WinSupply

FC Tucker - Waldroup Team
FC Tucker realtors

Ferguson

Fetter Properties
German American Bank

Graber Insealators
Hahn Bros drywall

Happe and Sons Construction
Hasgoe

Home design Group
Hunter Strong

Insulpro Insulation
J&d Wagler Construction

John Elpers Homes
Kight Home Center

Killebrew Brick
leisure distributors

lensing Building Specialties
lockyear Title

Mark Woodruff Appraisals
Martin Brothers Construction

Mulzer Crushed Stone

Murphy Homes
National Inspection Service

New urban Homes
Nick's residential Electric Svc.

Paint distributors
Pella Windows and doors
Prosource Floorcoverings

reinbrecht Flooring
reinbrecht Homes
reMax revolution

romain GMC
Schiff Heating and Air

Scholz drywall
Sherwin Williams

       Southwestern IN land Title
       Tri State Insurance Group

Truss Systems

reinbrecht Homes
Escape Today - owensboro

Evansville Teachers Federal Credit union
Evansville deck and Fence

Killebrew Brick

logan lavelle Hunt
rolling Hills Country Club

Sherwin Williams
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BREAKING: Secretary of Labor Acosta Withdraws Obama-Era 
Administrative Interpretations Regarding Independent Contractors 

and Joint Employment
 The Legal 
 Language 

By 
Josh Gessling
 Attorney
 Kahn, Dees
 Donovan 
 & Kahn, LLP

If you have any questions or concerns 
regarding how this development impacts 
your classification of employees or 
business operations, please labor 
and employment law attorney Josh 
Gessling at  (812) 423-3183 or 
jgessling@KDDK.com, or contact 
any member of the KDDK Labor and 
Employment Law Practice Team.

Alexander Acosta, Secretary of Labor 
for the u.S. department of Labor 
(doL), announced today the withdrawal 
of the Wage and Hour division’s 
(WHd) administrative interpretations 
(Ai) on independent contractors 
and joint employment, which were 
issued in 2015 and 2016, respectively.

These obama-era sub-regulatory 
measures had established new standards 
for the agency to use in determining 
whether employment relationships 
(versus independent contractor 
relationships) and joint employment 
existed in investigations and enforcement 
actions. in an effort to brand more 
workers “employees,” the 2015 Ai 
provided labor-friendly standards to be 
used in resolving questions regarding 
the employment status of workers. The 
WHd’s directive was clear:  “Most” 
workers, it stated, should be considered 
“employees” under the FLSA’s 
broad definition of “employment.”

on the heels of the WHd’s effort 
to categorize more workers as 

“employees,” it released the 2016 
Ai, which explained why liability for 
violations of employees’ rights should 
be spread amongst more businesses 
(calling them “horizontal and vertical 
joint employers”). in doing so, the 
2016 Ai provided new standards the 
WHd believed investigators and 
courts should consider in resolving 
joint employment questions. The 
WHd’s objective was equally 
clear in this regard:  The “concept 
of joint employment,” it stated, 
“should be defined expansively 
under the FLSA and MSPA.”

While the doL’s withdrawal of 
these administrative interpretations 
may be viewed as a small win for 
business, employers are encouraged 
to continue to carefully scrutinize 
their classification of workers as 
independent contractors instead 
of employees, and to remain 
vigilant about the possibility of 
inadvertently jointly employing 
workers believed to be solely 
employed by some other entity.  
Wage and hour claims – including 
those based on disagreements about 
the employment status of workers 
and joint employment – were 
not born from obama-era policy, 
and such claims will continue to 
consume a large part of courts’ 
dockets going forward.  indeed, 

Secretary of Labor Acosta stated 
earlier today that the withdrawal of 
the administrative interpretations 
“does not change employers’ legal 
responsibilities” under the FLSA 
or MSPA, and that the agency 
remains committed to enforcing the 
rights of workers and businesses 
through application of “long-
standing regulations and case law.”

 nonetheless, while employers 
should expect continued investigative 
and enforcement activity in these 
areas, they may find some measure of 
promise and predictability in knowing 
the administrative agency charged 
with administering and enforcing the 
law has committed to do so based on 
“long-standing regulations and case 
law,” rather than its predecessor’s 
e x p a n s i v e  “ a d m i n i s t r a t i v e 
i n t e r p r e t a t i o n s ”  t h e r e o f .

BuIldEr rEBATES – SIBA contractors are pocketing extra money in the IBA rebates 
program.  In this program, manufacturers are rewarding builders and remodelers for installing 
selected products for building and remodeling projects.  reporting has been streamlined, and 
receipts aren’t needed for most products.  It’s so simple and the money really adds up quickly 
- - some are getting paid more than their dues.  others are getting over $1,000 each year!
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Dear SIBA Member,

Health insurance continues to be a volatile subject 
for many of our members.  In and effort to keep you 
informed of the latest information, and to avoid 
misinformation that often accompanies “news” of 
this nature, the following is from Anthem directly.  

Anthem Blue Cross and Blue Shield (Anthem) will 
stop offering many of their Affordable Care Act (ACA) 
individual health plans in Indiana starting January 
1, 2018. Until then, everything will stay the same. 

 
What Should I do If I Have an Anthem Individual 

ACA Health Plan?
If this affects you, you’ll have plenty of time to 

prepare. Affected Anthem members will get formal 
notice in the mail telling them that their plan is 
ending in 2018. As open enrollment gets closer, 
you can look at other plans so you can find new 
coverage. We’ll help you connect with someone who 
can assist you in finding a new plan, even if it’s not 
with Anthem. In the meantime, you can log in to 
contact us or view the details of your current plan.

 
Why Are You doing This?

Unfortunately, uncertainty in the Indiana 
health insurance market does not provide the 
c la r i ty  and  conf idence  we need  to  o f fer 
affordable coverage to our members in 2018. 

 Anthem is committed to affordable health care 
coverage for individuals, and we’re truly sorry we 
can’t continue offering these plans. We hope to 
increase our plan offerings in Indiana very soon.

 
 Here are a few answers you may find helpful:
 
Q: I have an Anthem individual ACA health 

plan - when do I have to find new coverage?
A: Nothing is changing with your Anthem ACA health 

plan in 2017. Later this year, you’ll have to shop for a new 
plan for 2018. You’ll do this during the open enrollment 
period starting November 1. Affected members will 
receive an official notice that their plan is ending, along 
with information on options for next year. We’ll help 
you connect with the right people to find a new plan.

 
Q: I didn’t switch to an ACA plan, my individual 

health plan is grandfathered/grandmothered. Does 

this affect me?
A: No, this change affects Anthem’s ACA individual 

health plans only.
 
Q: Is Anthem also discontinuing individual dental and 

vision plans in Indiana?
A: No, this change affects Anthem’s individual ACA 

health plans only. We’ll continue to offer dental and 
vision plans in Indiana.

 
Q: I get health benefits from my employer. Does this 

affect me?
A: No, this change affects Anthem’s individual ACA health 

plans only. Plans sponsored by employers are not impacted.
 
Q: I have an Anthem Medicare plan. does this affect me?
A: No, this change affects Anthem’s individual ACA health 

plans only. Anthem’s Medicare plans are not impacted.

SIBA HAS AN ANSWEr
This announcement is problematic for many of our 

members; however, Anthem and SIBA still have a small 
group health insurance program that is available and 

doing quite well.

Q:  Who qualifies for the SIBA program?
A:  Any employer member of SIBA that is active in 

the construction trades and has at least two employees.

Q:  Can an individual apply through SIBA? 
A:  No, the program is employer based and does 

require you to qualify for the benefits; however, Logan 
Lavelle Hunt will assist you with those qualifications.

 
Q:  What plans are available and what networks are 

included?
A:  SIBA has a choice of 13 plans, including PPO’s 

and some high deductible HSA plans.  The SIBA plan 
also has the broadest network in Indiana as well as 
the Blue Card which affords you in network pricing 

nationwide.

Q:  Who do I contact for further information?
A:  Call Rachel Parrella at Logan Lavelle Hunt 

877-949-7444
You may have moved your company away from group 
health insurance due to Obamacare.  Many companies 
made that same choice and at the time it was a good 
decision.  Times have changed and the landscape of 
health insurance is drastically different than it was 

just 3 years ago.  Now is the time to revisit setting up 
a small group plan.  Make the call!

ANTHEM ANNouNCEMENT BooSTS SIBA’S ProGrAM 
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Parade Awards Banquet
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Congratulations to all!

Category 1 Winners; From left to right are: Scott Jagoe, Jagoe Homes 
( Home of the Year); Mike Zehner, Zehner Contracting (Best Bath); 

Chris Combs, CAC Custom Homes (Best Interior, Best Kitchen and Best 
Bath); Shane Clements, Homes by Eagle Construction (Best Exterior). 

Pictured with the winners is Awards Sponsor Gary Hartig, Vectren.  

Pictured with the winners are Awards Sponsor; Gary Hartig, Vectren 
(left) and Thekla Georges, WinSupply. (right) 

Category 2 Winners; From left to right are: Tom Haas, Haas Homes 
(Best Kitchen and Best Bath) and Scott Jagoe, Jagoe Homes (Best 
Exterior and Best Interior). Not pictured: Chad VanZilen, Selective 

Homes by Chad and Dad (Home of the Year).

Pictured with the winners are Awards Sponsor Gary Hartig, 
Vectren (left) and Jim Thomas, German American Bank (right) 

Category 3 Winners; From left to right are: Matt Reinbrecht, Reinbrecht 
Homes (Home of the Year); Jonathan Elpers, GEN 3 Contracting (Best 

Kitchen and Best Bath); Scott Jagoe, Jagoe Homes (Best Interior and Best 
Kitchen) and Chris Miller, Barrington Custom Homes (Best Exterior).

Pictured with the winners are Awards Sponsor Gary Hartig, Vectren (left) 
and Cheryl Trice, Evansville Courier (right) Category 4 Winners; From 
left to right are: Matt Reinbrecht, Reinbrecht Homes (Home of the Year) 
and Donnie Denton, Denton Homes (Best Exterior and Best Kitchen). 

Not pictured: John Mattingly, John Mattingly Homes (Best Interior and 
Best Bath). 

Pictured with the winners are Awards Sponsor; Gary Hartig, Vectren 
(left) and Sean Miller, Benthall Bros. (right)

Category 5 Winners; From left to right are: Matt Dubord, Dubord 
Homes (Home of the Year); Chris Combs, CAC Custom Homes (Best 
Kitchen) and Corey Hirsch; Homes by Corey Hirsch (Best Exterior, 

Best Interior and Best Bath).

Pictured with the winners are Awards Sponsor; Gary Hartig, Vectren (left) 
and Ryan Hill, Kight Home Center (right) Category 6 Winners; From 

left to right are: Jeff Lancaster, Exquisite Homes (Home of the Year) and 
Aaron Miller, Barrington Custom Homes (Best Exterior, Best Interior, Best 

Kitchen and Best Bath). 
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Harness the extraordinary power of the Southwestern Indiana Builders 
Association by advertising your products and services through SIBA’s 

many outlets.

COMPANY:_______________________________________________

Mailing Address:___________________________________________

City:____________________ State: _____ Zip:______

Contact Person:______________________________________

Email:________________________________________________

Phone:____________________________

Signature of Authorized Representative______________________________   Date _______

Call SIBA for info: 812-479-6026

$350 annually includes:
Registration for 1 person to 3 Membership Meetings• 
Receive monthly newsletter in digital format• 
Receive notices for monthly membership meetings in digital format• 
Company listed in SIBA newsletter as a sponsor• 
1 registration for Builder’s Workshop (at Parade Preview)• 
Authorization to advertise at Parade Houses • 
Eligible for member rates for Parade Book Advertising• 

VALUE ($722)

SIBA “BOOSTER”
SPONSORSHIP  
AGREEMENT

TIME To rECruIT! 
do you know of a small business that would benefit from SIBA Membership? The Booster 

Sponsorship may be the right fit! Contact Jamie Elliott at SIBA for details. 
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C O R O N A D O 
STONE

we ARE OFFERING A LIMITED TIME OFFER 
FOR any parade home for 2017. 

~10% OFF ALL STONE ORDERS ~

vISIT KILLEBREW BRICK TO VIEW THE 
SELECTION OF STONE WE OFFER.

cONTACT Brett berry FOR MORE 
INFORMATION  at 502-565-9776.
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C O R O N A D O 
STONE

we ARE OFFERING A LIMITED TIME OFFER 
FOR any parade home for 2017. 

~10% OFF ALL STONE ORDERS ~

vISIT KILLEBREW BRICK TO VIEW THE 
SELECTION OF STONE WE OFFER.

cONTACT Brett berry FOR MORE 
INFORMATION  at 502-565-9776.

June 26, 2017 - A case that was awarded funding from NAHB’s Legal Action Fund received a favorable 
decision on June 23, providing an additional dose of much-needed clarity to Vermont employers.

At issue in this case (In re Bourbeau Homes, Inc.) was the proper classification of a limited liability 
company (LLC) whose single owner-member helped build — in addition to four other individuals 
who were also paid for services — homes sold by Swanton-based Bourbeau Custom Homes.

The Bourbeau decision follows a December 2016 Vermont Supreme Court decision 
favo r i ng  Bu r l i ng ton -based  G rea t  No r the rn  Cons t ruc t i on ,  a  member  o f  t he 
Home  Bu i l de r s  &  Remode l e r s  A s soc i a t i on  (HBRA)  o f   No r t he rn  Ve rmon t .

Great Northern Construction successfully appealed a state Department of Labor determination 
that Great Northern had “misclassified” one of its employees as an independent contractor.  The 
central issue before the court was whether the worker, an expert in historic restoration, was 
an employee of Great Northern Construction under the statutory definition of “employment.”

In last week’s decision, the state contended that Bourbeau was required to pay a tax on wages paid 
to these workers to support the state unemployment fund.  Bourbeau challenged that classification, 
contending that it was not liable for unemployment taxes on monies paid to a single-member LLC because an 
LLC is not an “individual” under the unemployment tax statute and therefore not subject to the state’s test to 
determine whether a worker is an employee or independent contractor – often referred to as the “ABC” test.

Second, Bourbeau argued the state’s Employment Security Board erred in applying the ABC test with 
respect to the four other workers. Significantly, the Vermont Supreme Court agreed with Bourbeau 
and held that an LLC was not an “individual” for the purposes of assessing unemployment taxes.

The court then affirmed that the application of the ABC test to the remaining four individuals was 
proper and that they were employees for purposes of Vermont’s unemployment compensation system.

NAHB’s Legal Action Fund is available to members with litigation that involves common industry problems 
or issues of national significance.  For more information on the case, please contact David Jaffe at 800-368-5242 
x8317. For more information on how to apply to the Legal Action Fund, please contact legalaffairs@nahb.org.

LEGAL ACTION FUNDED CASE WINS BIG IN VERMONT
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Stop by a PPG PAINTS™ store or call our expert 
sales representatives for all your home building 
paint projects!

306 North 7th Avenue
Evansville, IN 47710
812-424-4774

JoLynn Miller ACCOUNT DEVELOPMENT MANAGER

© 2015 PP ust s,  A hts R v  PPG Pa ts s a t  f PP ust O ,  PPG PORTER PAINTS®, 
ACRI-SHIELD®, PERMANIZER®, SILKEN TOUCH® a  t s f PPG A t u ,

2211 Burkhardt Road North
Evansville, IN 47715
812-473-0339

PPG P ts b a  
-

Ohio Valley Trucking 
is offering a one time 

deal with can’t
 beat prices!

Five Available:
Tri-axle Dump Trucks

$68/ hour or load

Five Available:
Single-axle Dump Trucks

$50/ hour or load

This deal is for 
BUILDERS only!

Call Josh Jackson  at 
812-228-0882 to find out

 more information!
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let’s play Golf!
A GrEAT 

networking opportunity!

Monday, July 10th
rolling Hills 

Country Club
Sponsorship & registration 

forms on pages 6-7
Contact Jamie Elliott:

 jelliott@sibaonline.org 

or 812-479-6026www.EvansvilleHomeTheater.com

phone 812.306.5544 fax 812.473.8771

home theater rooms
audio/video
structured wiring
lighting control
control systems
security systems

Benthall Bros., Inc.
424-0413
- Since 1943 -

DiSTribuTorS of
fine builDinG proDucTS
• Andersen Windows & doors
• Silverline & Simonton 
   Vinyl Windows
• Centurion Stone Veneer 
   (supply or install)
• CHi overhead Garage doors
• insulated entry doors 
   (steel, fiberglass, wood)
• exterior Sidings & Trim 
   (many shapes & colors)

At their final meeting in June, the Commissioners passed an ordinance that would enable the Commissioners to 
waive any condition imposed by the Area Plan Commission for primary plat approval.   Conditions for approval 
are sometimes placed on subdivisions by the Area Plan Commission.  However, some recent conditions became 
problems, not solutions.  Without this change, the developer would be required to return to a monthly meeting 

of the APC, prior to beginning a development project.

SiBA is very thankful to Commissioner Musgrave, who drafted the ordinance change to help developers get to 
work more quickly, rather than wait for a monthly meeting.  At final reading, the ordinance change was supported 
also by Commissioner Shoulders – and was passed unanimously.  As adopted, developers would need to request 
their waiver, and the Commissioners will hear the request at a public meeting within 30 days.  The Commissioners 

are also working on a resolution to bring together affected parties, as needed.
There have been situations where it makes more practical sense for a condition not to be implemented afterall.  

Previously, the Area Plan Commission was the sole authority to remove a condition from the primary plat.  instead 
of returning to the monthly Area Plan Commission for a public hearing, this new mechanism allows the problems 

to be resolved simply and quickly.

vanDerburGH commiSSionerS move forwarD 
wiTH roaDS, aDDeD SewerS 

don’t look now, but the Vanderburgh Commissioners are getting very serious about growth in this county.  in 
more pro-growth action, the commissioners approved a proposal to widen Kansas rd from Petersburg rd to Hwy 
57.  These are high-residential areas, and the improvements are needed for the area.  They can’t help but smile 

as they vote yes, but it’s clear supplying infrastructure for the private sector is very serious goal for them.
Also, the Commissioners moved forward with expanding the TiF area in the northwestern section of the 

county (ViP), and provide sewer extensions along Boonville-new Harmony road, from Green river to i-69.  
Like building the lift station to the provide service to the west side, these improvements and extensions should 

accelerate development at the northeastern areas.

vanDerburGH orDinance HelpS correcTionS, 
DeveloperS’ Timeline 



JULY 2017 EDITION ACTION NEWSPage 20



Page 21ACTION NEWS JULY 2017 EDITION

1

Blue Spikes must recruit two spikes two spikes 
per yearper year until they reach Life Spike 
Blue Spikes must recruit 

 until they reach Life Spike 
Blue Spikes must recruit two spikes 

 until they reach Life Spike 
two spikes 

per year until they reach Life Spike per year
status (25 Spikes) in order to remain 

per year
status (25 Spikes) in order to remain 

per year until they reach Life Spike 
status (25 Spikes) in order to remain 

 until they reach Life Spike per year until they reach Life Spike per year
status (25 Spikes) in order to remain 

per year until they reach Life Spike per year

in the NAHB Spike Club.
status (25 Spikes) in order to remain 

in the NAHB Spike Club.
status (25 Spikes) in order to remain 

Keith Scheessele        24
Scheessele & Sons Construction 
Kenny Elpers     20
Elpers Development, Inc.
Matt Reinbrecht                                   17 
Reinbrecht Homes 
Donnie Denton         16
Denton Homes
Judy Dauby        15
Dauby Construction
Shannon Frank      14
Kahn, Dees, Donovan, & Kahn
Matthew Purcell      14
Owensboro Insulators
Jeffery Corbett       13
Classic Truss and Wood Components
Mike Freeman           9
M.C.F. Construction
John Mattingly        9
John Mattingly Homes Inc
Jeremy Ward         8
Coronado Stone
Michelle Ferrero         7
Ferguson Enterprise
Chuck Murphy         7
Murphy Homes
Donald  Dubord         7
Don Dubord homes
Mark Dill                         7
Mark Dill Plumbing
Jeffrey Cravens         6
Cravens Constructio, Inc

ROYAL SPIKES
(150-249)

RED SPIKES
(100-149)

GREEN SPIKES
(50-99)

LIFE SPIKES
(25-49)

BLUE SPIKES
(6-24)

SIBA Sp ke Club MembersSIBA Sp ke Club Members

Tommy Thompson  329
Thompson Homes, Inc.
Ron Dauby   292
Dauby Construction
Mike Talbert   288
Homes by the Talbert Group
Carl Shepherd  282
Shepherd Construction, Inc.
Trent Hunt   257
Logan Lavelle Hunt Ins. Agency
Steve Heidorn, CGr CGB CAPSr CGB CAPSr 255
Heidorn Construction, Inc. 
Alan Bosma, CGB CGr  r  r 254
Homes by Alan Bosma 

Jeff Hatfield   146
Core Contractors
Damien Scheessele  140
Scheessele & Sons Construction
Jeff Happe   107
Happe & Sons Construction
Mike Zehner, CGB GMB 105
Zehner Contracting LLC
John Elpers    100
John Elpers HomesJohn Elpers Homes

SIBA Sp ke Club Members
SUPER SPIKES

(250-499)

Scott Jagoe   238
Jagoe Homes, Inc.
Brad Sterchi   225  
Sterchi Homes Corporation
Ron McGillem  205
R.A. McGillem Custom Homes
Sandy Smith Jones  204
Sandy Smith Builder, Inc.
Bill Badger, Sr.  184
Badger Construction, Inc. 
C. Frank Scholz  163
Scholz Drywall & Interiors, Inc.

(as of  04/30/2017)(as of  04/30/2017)

Brad Killebrew    98
Killebrew Brick, Inc.
Danny Davis      97  
Davis Homes
Kenny Reinbrecht                     94
Reinbrecht Homes
Marc Berridge    84
Lowe’s Home Centers
Rick Oakley, CGr CAPSr CAPSr     77 
Creative Interiors/ReBath
Mike Frank     76
Insulpro, Inc.
Shane Clements    69
Homes by Eagle Construction
Dick Zirkle     68        
Benthall Brothers, Inc.
Walt VanZilen     59
Selective Homes by Chad & Dad
Jill Hayden     55
Hayden Homes, LLC
Sean Miller     54
Benthall Bros. 
Jim Muth     53
Complete Lumber, Inc.
Nick Thompson     51
Thompson Homes Inc.

Chris Combs     46
Combs Landscape & Nursery
Aaron Miller                              46
Barrington Development Group
Bert Warner     41
Windows of Evansville
John Graupner    40
Lowe’s Home Centers
Brent Holweger    37
Holweger Construction,Inc.
Jennifer Mitchell    36
Windows of Evansville
Mark Hansen     36
K-I Lumber and Building Materials

Ted Ubelhor                               35
German American Bank
Rick Schapker    33
Pella Windows & Doors

Robbie Sears    32
Vectren
Brian Murphy   31
Murphy Homes, Inc.

Bruce Miller     27
Barrington Development
Chris Scholz     27
Scholz Drywall & Interiors, Inc.
Ann-Marie Schapker    27
Vectren
Jon Newcomb    25
FC Tucker Emge Realtors
Bill Kattmann       25
Kattmann Construction

SIBA Sp ke Club MembersSIBA Sp ke Club Members
SUPER SPIKES
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ASSOCIATES
BUILDERS MEMBERSHIP ROSTER

Time to Recruit!

Do you know of a 
company that should 

become a 
SIBA Member? 

Send your referrals and leads 
to Jamie at the SIBA Office.

We will do the follow up!

Send Company name, Contact 
person and phone number 

to:
jelliott@sibaonline.org
OR call 812-479-6026

Lets build SIBA together!

MEMBERSHIP ROSTER
Ambrose Construction inc
Badger Construction inc

Barrington Custom Homes, LLC
Becher Brothers Construction, LLC

Biggins Construction inc.
Bill Morgan roofing and Construction, LLC

Bower Construction, inc.
Brian Stevens Homes inc

CAC development Company, LLC
CAPe Comm. Action Prgm of eVV

Comfort Homes
Community one

Conti Homes LLC
Core Contractors, inc

Corne Construction, LLC
Country Ayre, inc.

Cravens Construction inc
Creative interiors/re-Bath
d & M Construction inc

dan Buck Homes inc
danco Construction inc
dauby Construction inc

davis Homes
denton Homes, inc

don dubord Homes inc
elfreich General Contracting & Consulting

elpers development inc
exquisite Homes LLC

Gen 3 Contracting
Goebel realty & development
Goodson Construction Co inc

Haas Homes inc
Habitat of evansville inc

Happe & Sons Construction
Heidorn Construction inc

Homes by Alan Bosma, LLC
Homes by Corey Hirsch Construction inc.

Homes by eagle Construction
Homes by robert Cook
Homes by Tye dickens

Jackson investments LLC
Jagoe Homes inc

John elpers Homes
John Mattingly Homes inc
Kattmann Construction inc
Kensler Construction LLC

Kinney realty and development

Kuhlman Construction inc
Maken Corporation

Martin Brothers & Co inc
MCF Construction inc

Mominee Homes and roofing
Murphy Homes inc

nathan esche Construction, inc.
new urban Homes, LLC

nord enterprises inc
Phil Kost Construction

Popham Construction Co
Public ed Foundation of ev

r A McGillem Custom Homes
r J C inc

rahman Homes
reinbrecht Homes
royal Crest Homes

S.K. Briscoe development LLC
Scheessele & Sons Construction
Selective Homes by Chad & dad

Shepherd Construction inc
Sterchi Homes Corporation

Talbert Homes and More, inc.
Thompson Homes inc

Tri-State restoration Contractors
Wunderlich Carpentry inc
Zehner Contracting, LLC

31 W insulation Co.
5 Star Security Systems

ABC Supply Company inc.
Action Pest Control

AdT Security Services, LLC.
AFLAC insurance

All Weather Products inc
American Grease and Septic, LLC

American Wholesalers inc
B M B, inc

Barnett & Associates
Bayer's Plumbing inc
Bd Miller Consulting

B-dry Systems of SW indiana
Benjamin Moore & Co.

Benthall Bros inc
Bill egli Concrete Construction

Blackwell drywall inc
Blinds etc.

Bobcat of evansville
Boonville natural Gas
Bosse Title Company

Brian's Concrete Supplies, inc.
Budget Blinds of newburgh
Cabinets and Counters inc

Cash Waggner & Associates PC
Chapman Construction

Classic Truss and Wood Componets, 
CLeAresult

Commerce Bank
Complete design Service

Complete Lumber/Kirchner
Completely Wired

Concrete Supply, LLC
Coronado Stone, inc.

Corressell Mowing & Landscape
dal Tile Corporation

devine Custom Painting
don Koester Masonry inc

edwards Concrete Construction
elite Concrete Services
elite insulation, LLC
elliott's excavating

erA First Advantage realty inc
evansville Courier Company
evansville Teachers F.C.u.
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MEMBERSHIP ROSTER TOTALS
AS OF   05/31/2017

Builders               74
Associates          168
Total      242

SIBA Booster Sponsors:

J.R. Barnett Drywall

Sugarbaker’s Home Fashions

Value City Furniture

WEVV FOX44/CBS44

MEMBERSHIP ROSTER
evansville Tile distributors
evansville WinSupply, inc.
F C Tucker emge realtors

F&S Plumbing
Fehrenbacher Cabinets inc
Ferguson enterprises inc

Fetter Properties Management, inc
Fifth Third Bank - Mortgage

First Security Bank
First Security Bank

Foxxx Pools of evansville, inc.
Gabe Mehringer Plumbing inc

GAF Materials Corporation
General Shale Products Corp

German American Bank
Graber insealators inc

Greer's Flooring America
Grooms exteriors inc

Guttertech inc
Hahn Bros drywall Corporation

Harding, Shymanski & Co.
Hasgoe Cleaning Systems

Head's electric inc
Heathcotte & Weinzapfel LLC
Heritage Federal Credit union

Home design Group
Horizon Contracting inc.

Hornbeck Concrete Services inc
Hydromax

illuminating expressions
iMi - irving Materials inc
indiana Wholesalers inc

insulpro inc
interstate Stone Supply inc

ivyTech Construction education
J & d electric

J & d Wagler Contruction LLC
Kahn, dees, donovan & Kahn, LLP

Keller Williams realty
Kemp Kitchens, LLC

Kemper CPA Group LLP
Kenny Kent Chevrolet

Kentucky Mirror & Plate Glass Co.
K-i Lumber & Building Materials

Kight Lumber Co inc
Killebrew Brick

Kings Great Buys Plus

KMi LLC
Koorsen Fire & Security inc

Kraft nursery inc
L.e. raley electric Co, inc.

Lang Brothers Construction inc
Lappe Heating & Air inc

Lea Matthews Furniture & int
Lee Masonry Products, inc.

Leisure distributors/Bassemier's
Lensing Building Specialties

Lin-Gas inc
Lockyear Title LLC

Logan Lavelle Hunt ins Agency
Louisville Tile distributors inc

Lowe's Home Centers
M & B Wagler Construction LLC

Mark dill Plumbing Company
Matt's Precision drywall inc

MCF House Movers LLC
Menards

Metzger Construction Co inc
Meuth Carpet Supply

Meuth Construction Supply, inc.
Meyer Truck equipment
Miller Block & Brick Co
Morley & Associates inc

Morton Solar & Wind, LLC
Mr. Fence, inc.

Mulzer Crushed Stone
nenneker electric Service inc

nexGen Building Supply
nick's residential electric LLC

niehaus Construction LLC
niehaus Lumber Co, inc.

niteLiters inc
north Coast roofing Systems

old national Bank
overton & Sons Concrete LLC

owensboro insulators
Paragon Sight, Sound & Security

Pella Windows & doors
Plumbers Supply

Powers Welding & excavating
PPG Paints

Premier Concrete
Premier Heating and Cooling inc.

Premiere Paint & Wallpaper

ProSource Whls Floor Coverings
Quest 4 electronics

ray's Heating & AC inc
reinbrecht Flooring
republic Companies

republic Services of evansville
romain Cross Pointe Auto Park

Schenk Sod Farm
Schiff Air Cond & Heating inc
Scholz drywall & interiors inc

Service Glass inc
Sherwin Williams
Slay's restoration

Southwestern indiana Land Title
Stolz Structural inc

Strait Line Construction LLC
ThermalCell insulation LLC
Tri-State insurance Group

Truss Systems inc
united Bank

united dynamics, inc.
Vanguard Alarm Services inc

VeCTren
Viable Home energy, LLC
Water Furnace international

Windows of evansville
Winiger electric

your Community Bank



As hard as you work
it’s good to have a health plan that’s 
got your back — and any other part of 
you that needs care

Anthem Blue Cross and Blue Shield is the trade name of Anthem Insurance Companies, Inc. Independent licensee of the 
Blue Cross and Blue Shield Association.  ANTHEM is a registered trademark of Anthem Insurance Companies, Inc. The 
Blue Cross and Blue Shield names and symbols are registered marks of the Blue Cross and Blue Shield Association. 

Because you’re a member of Southwestern Indiana  
Builders Association, you have the opportunity to  
choose a high-quality, affordable plan from the Indiana 
Employers Trust (IET), administered by Anthem Blue Cross 
and Blue Shield (Anthem).

The IET and Anthem have your back when it comes to 
making your health care experience more affordable, 
personal and accessible, by offering you:

IET’s buying power as the largest construction trade 
association in the state gets you bigger discounts.

– A variety of plans with competitive pricing to fit
your budget.

– In-network access to over 10,000 doctors in Indiana

– Plans that contribute to lower overhead expenses,
bigger discounts and less out-of-pocket costs.

– A wide variety of health and wellness programs, a
dedicated service team, online tools and resources
and much, much more.

You’ll also have access to a wide variety of health and 
wellness programs, a dedicated service team, online tools 
and resources and much, much more.

It’s the plan designed with you in mind. 

Find out what a difference membership makes — contact 
your broker today to learn more about choosing a health care 
plan through IET.

Learn more about special plans created by 
Southwestern Indiana Builders Association 
just for you.

Call me Trent Hunt, Mike Bitters or Rachel Parrella 
at (812)949-7444




